
D A  EM PL OYM EN T  A N D  M OB IL IT Y A G REEM EN T  FOR  D A  C T ED  IN T ERN S-SC H ED U LE B
For us e  of th is  for m , s e e  A R  6 9 0 -9 5 0 ; the  propone nt a ge nc y is  O D C S PER .

Exe cut ion of the fo l lowing agree ment is re quired as a  condit ion of e mployment upon entranc e  in to the position o f  (Pos ition , title ,  s e rie s  

and grade ) in the ca reer program .

Se le c tion  for  the  position  is contingent upon the  se lec tee 's time ly  execution of th is agreement.
1 .   M ana gement ack now ledge s the  obliga t ion to exe rc ise  judgment and integr i ty in prov id ing re quired  tra in ing  an  direc ting pe rmanent
place ment fo r in te rns.
2 .   T he  inte rn  unde rsta nds:

a .   T he  re quire ments of the  in te rn train ing plan fo r the  ca ree r program  which a re  se t forth in  the c a ree r  program regula t ions AR

 6 90-95 0 .

b .   L oca tion  of Init ial  T ra in ing  Site :

c .   Entrance  on D uty   (EO D )  D a te :

d .   N orma l dura tion  of tra in ing : may  be  lengthened not to  e xce ed 6  months IA W  A R  6 90 -9 5 0,  chap 3 . )

e .   Promotions a re  depe nde nt upon mee ting t ime - in-g ra de  require ments,  suc cessful  comple tion of tra ining assignment unde r the

(1 )   EN T RY GRA DE  (2 )  T ARG ET  GRA DE  

Indiv idua l D e velopment Plan ( ID P),  and supe rvisory  a nd A ctiv i ty C a reer Progra m  M anage r (A C PM ) recommenda tion for promotion.
Pr ior  to prom otion to  G S -9,  inte rns who do not have  persona l  compe tit iv e  sta tus and re insta teme nt e l ig ib i l ity  must be
rec ommended fo r c onve rsion to the  c ompe titive  se rvic e  and for  promotion by the supe rviso r a nd A C PM .
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M IN IM U M T IME T O G RAD E  (L ist G rade ) M O N T H S

(3 )  

(4 )  

(5 )  

(6 )  

(7 )  

f.  A C PM  w i l l c e r tify  successful  comple t ion of tra in ing pr ior to  promotion  to ta rge t leve l .

g.   Promotion  be yond the  ta rge t grade  w il l  be  c onsiste nt with O PM s me ri t p romotion pol icy ,  appropr iate  D A  c a ree r mana gement 
regula tions,  a nd local  me r it p romotion  p la ns.

h.   N orma l ly ,  interns are  expec ted to  rema in w ith  the D epar tment of the  Army fo r a  pe r iod  equa l to the  length of the i r tra in ing.

3 .   T he  intern  unde rstands a nd agrees to  acce pt:
a .   Pe rma nent C ha nges of Sta tion (PC S ) and te mpora ry  tra ining  or de ve lopme nta l a ssignments a t va r ious insta l lations and tra in ing

 si te s dur ing  the  inte rnship as d irec ted by  the  C ommand C a ree r Program M anage r or D A  Func tiona l C hief in  

ca reer p rogra m .

4 .   A ppropr ia te  pa y a djustments wi l l be  prov ide d in  the  in-se rvice  pla cement of c urrent Fede ra l emp loyees w ithin the  entry  leve l g rade  for
wh ic h se lec ted  and in itia l  PC S  bene fits w il l  be provide d unde r control l ing regula tions.

5 .   A uthor ize d trave l and transpor ta tion expenses inc ide nt to tempora ry  duty  or  PC S ,  a fte r EO D , w i l l be  borne  by the  Fede ra l  
G ove rnme nt.

6 .   Fa ilure  to  comply  w ith this a greement may re sult in sepa ra tion in acc ordance  w ith applic a ble  regula tions.

b.   A ssignment to a  pe rmanent duty  loca tion (PD L )  whe reve r manage ment de te rm ine s to be  appropr ia te pr ior to  or upon comple tion
 of inte rnship .   Inte rn pre fe rence s for PD L w i l l be  conside red.

7 .   T his a gre eme nt may  be  te rm ina ted  or mod ified by H QD A(D A PC -C PT ) w ith c oncurrence  of the  c iv i lia n pe rsonne l  di rec to r or
designa ted re presenta tive  a t the  command leve l  a t wh ic h the  agreement is approve d for rea sons which a re  in the  be st inte re sts of
A rmy by using a  w ri tten notic e  to tha t effec t.

8 .   T he  in te rn,  or the a c tivity  on beha lf o f the  in te rn,  may  re quest in  w ri ting  release  from  prov isions of the  agree ment th rough command
c hanne ls to H QD A(D A PC -C PT )  in the  event tha t subsequent c i rcumstances bec ome  such tha t undue  ha rdships or g ross inequity  would
result if  re lea se  we re not grante d.   (S ee  A R 69 0 -95 0 ,  chap 3 . )
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